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PRESIDENTIAL ADDRESS

ransparency, as in open communication and accountability. That was the
theme of the MLBC’s January lunch meeting. Instead of the usual business
update followed by a speaker covering a land-related topic, we chose to have several Officers, Directors, and Committee Chairs provide an in-depth review of the Association affairs. When current Education Chair, Mark Mudrick, proposed this
type of meeting I was a bit skeptical and concerned that the members wouldn’t be
interested unless we followed the standard. Well, as it turned out we had over 165
attendees register – a huge turnout for a luncheon! Regardless of whether the
members showed up for the presentation, or whether they were there to network,
we had a great meeting and accomplished our goal of providing transparency.

In this issue of The Takeoff, current Director and Finance Chair, Jeremy White,
digs in to the Association finances and explains how revenue is generated and what
expenses exist. As Jeremy mentioned during the January lunch, a common misnomer is that the MLBC makes a bunch of money off monthly dinners and lunches,
when in fact most meetings are a break-even, perhaps even sometimes we operate
at a loss. For anyone who’s curious how the MLBC has about $200K in the bank,
check out Jeremy’s article.
Speaking of that $200K, did you know over half is invested in an interest-bearing
savings account? Current Treasurer, Britney Crookshanks covered that during her
Treasurer’s Report during the lunch.
Why is the MLBC sitting on $200K? We touched on this during the lunch, but
probably could’ve spent a little more time on it. The answer is simple, to give back
to the members. What I mean is that even during the worst of industry times the
Association needs to remain solvent and continue providing members with educational and networking opportunities. We recognize that many of our peers are
seeking employment, or companies have cut back on education reimbursement,
but recertification credits are needed by many and networking is desired by all.
This year’s day-long seminar in March is a perfect example of how the Association
is working for the members. The seminar will be offered at a discounted rate for
MLBC members and is going to provide many recertification credits.
Your Executive Committee is working for you. A great deal of planning is required
throughout the year to make sure you feel like you’re getting your “bang for your
buck.” From education to networking to having fun, we hope you see the value in
maintaining membership in this great Association.
Aaron R. Yost, CPL
President 2015-2016
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MLBC Director’s Report

n December 5-6, 2015 I attended the Quarterly Board of Director’s meeting at the Hotel Montleone
in New Orleans. It was a busy weekend, from the lively roundtable discussion and reception on Saturday, thru the BOD meeting the following day.

Many folks lamented there are many landmen (and abstractors) looking for work. Unfortunately, the down
cycle continues and has become worse as of this writing, obviously a result of falling oil and natural gas prices. Some local (especially smaller) AAPL associations are struggling.
The following summary includes, in particular, items which may be of local interest.
AAPL Headquarters: More than 160 folks attended an open house at 800 Fourier Street
November 11th. The Fort Worth Association hosted the ExComm for dinner. The closing recently took place
on the former headquarters building on Fossil Creek Blvd.
Our Compeers to the South: The Appalachian Association of Professional Landmen was dissolved and in
its stead, the Southern Appalachian Association of Professional Landmen (SAAPL) was accepted
as an affiliate. The BOD’s vote was unanimous.
Membership: As of November 13th Total Membership was 17,504. To break it down, there were 13,486
Active Members; 1,394 Active New Members; 1,739 Associate Members; 389 Associate New; 165 Senior
Members; 287 Student Members; and 44 Golden Lease/Lifetime.
Form 610-2015 JOA: Significant changes have been made to the 610-1989 Form, with respect to horizontal modifications introduced in 2013. Rather than report on what transpired during the recent board meeting, I refer you to two excellent articles in in the January/February Landman magazine. The first one is written by AAPL’s Christopher Halaszynski, Director of Education and Member Services. The second is an article
by the Form 610 Revision Task Force, chaired by Fred MacDonald, of MacDonald & Miller Mineral Legal
Services PLLC in Salt Lake City, Utah.
Accreditation: The accreditation committee has reviewed the application submitted by Marietta College
and has had follow up discussions for clarification and concerns. As of December 6th the committee was not
ready to make a recommendation. Status is pending.
Government Affairs: Russell Cohen, Government Affairs Analyst, continues to crank out informative
weekly reports. These can be found on the AAPL website. Along these lines the tax committee is actively
monitoring an ongoing federal employee misclassification and tax audit case, Perez v. Holland Acquisitions,
Inc. et al, brought by the U.S. Department of Labor in Federal District Court of Pennsylvania. Also of local
interest, the Bureau of Land Management has received numerous expressions of interest from oil and gas operators desiring to explore/develop potential reserves in the Wayne National Forest. The Marietta Unit is situated within 31,900 acres in the Ohio counties of Washington and Monroe.
Social Media: Paul Nielson has handed over his Landnews, (Landmen networking) now available on
AAPL’s website. Features include the ability to submit for posting: resumes/jobs, company/address changes,
travel tips, births, obituaries, and last but not least, Landman stories.
2014-2015 Fiscal Audits:
Audit reports for NAPE and a combined AAPL/NAPE Audit are complete. The reports were approved by the
board.

MLBC Director’s Report Continued
AAPL Upcoming Local Events:
Due Diligence Seminar - March 4th DoubleTree Hilton Meadowlands, Washington, PA. 5 CPLRPL/
RL credits available.
Seminar - Marketable Title: Understanding Run Sheets, Title Opinions and Curative.
March 31st Pittsburgh Airport Marriott Hotel, Coraopolis. 4 CPLRPL/RL credits available.
Field Landman Seminar - April 7th Pittsburgh Airport Marriott Hotel, Coraopolis. 2 CPLRPL/RL
credits available. Free to current members; $50.00 to NON-members, which may be applied to first
years AAPL membership. Note change in policy; there will be a “cash bar” which will be closed during
the presentations.
NAPE Summit is scheduled for February 10-12, 2016, with keynote speakers former New York City Mayor
Rudy Giuliani and former Dallas Federal Reserve Bank President Richard Fisher.
AAPL 62nd Annual Meeting - Orlando, Florida, June 15-17
Many folks in our area are planning to attend, with some making a family vacation out of it. It’s drivable for
many of us within the MLBC footprint. As always, featured will be excellent speakers, seminars, networking
opportunities and fun!
Publications: The committee is looking for articles for consideration to publish in the Landman and
Landman 2 magazines. Please submit articles to Andrea Spencer, of the AAPL staff at
aspencer@landman.org.
The next board meeting is scheduled for March 19-20 in Tucson, Arizona. Please contact me at
bruce.turner@steptoe-johnson.com if you have concerns, questions or suggestions. Thanks.
Bruce Turner
National Director Representing MLBC

January Luncheon Meeting Sponsors
Larkspur Land Group
Steptoe & Johnson

Thank You For Your Support!

Ethics and E-mail – Practical Tips for Professionalism

E

thics touches every aspect of our lives – our decision-making, our demeanor, and even our daily interactions with others. So, you could say ethics plays a large role in our overall level of professionalism –
the true professional exercising a high degree of ethics in everything he or she does. One often neglected area
of professional, ethical conduct lies in something we all do every day – e-mail.

Whether tech-savvy or not, each one of us has at one time or another fallen victim to a lack of judgment, accidental “reply-all,” or miscommunication of some kind. As a refresher, here are a few tips that can
help us all to be a little more professional and ethical in our e-mail communication:
Clear Subject Line: Every e-mail should include enough information in the subject line to clearly identify
what’s being discussed. Each item or thought in the subject line should be separated by punctuation – such as
_ or /. Example: “ABC Oil Co._Yost County, PA_TMP 1-55-147_Smith Lease” OR “Abstract 98765_Missing
Heirs Petition.” This not only focuses the reader on the issue, but assists all involved in locating the e-mail
many months, or even years, later when using various search functions.
Lost In Translation: You wrote, “Ok. Sure.” You meant, “Ok. That sounds good to me. Let’s do it.” The
reader took it as, “Yeah. Whatever. I don’t really care.” It’s been said that communication is 7% verbal and
93% non-verbal; in other words, most of what we understand from a particular message comes from facial expressions, tone of voice, etc. E-mail has none of those factors, so quite often what we meant, and typed, comes
across in a much different tone. To avoid a miscommunication, take the time and put forth the effort to use
the exact words that carry the tone in which you intended to convey. One recommendation is to use language
“one step nicer” than you would when communicating verbally. This will avoid unnecessary aggravation and
potential conflict in the future.
Proofread: Before you send the e-mail, take the time to proofread. You’ll not only catch grammatical errors
that “spellcheck” won’t catch, but you’ll likely see thoughts that didn’t come across clearly. You can quickly
redraft that particular sentence or point and save yourself from spending a lot more time trying to explain later when the recipient, quite boggled, begins asking questions. The more clearly you communicate in writing,
the more professional you’ll appear.
Organize Your Thoughts: If your e-mail discusses a complicated matter, take a few seconds before you
begin and organize your thoughts – jot them down. When you write them in the e-mail, organize them by paragraphs, bullet points, or headings. If you’re describing a situation, try organizing by 1) briefly recapping the
facts (and only what the reader needs to know), 2) presenting the question or issue you need to address, and 3)
offering one or more solutions the recipient can choose from. If you’re requesting approval for something,
provide all relevant details in a bulleted format. If you’re addressing multiple issues, use headings. A client or
supervisor’s worst nightmare is an e-mail with a single, block paragraph that rambles – if a decision needs to
be made, make it easy for them to catch up to speed with you.
Whoops!: If you haven’t answered an e-mail, keep it marked as “unread” so you don’t forget. Add recipients
last, just in case you accidentally hit “send.” Double-check your recipients before you send – don’t be the person who e-mails confidential information to a competitor! Don’t “reply-all” unless you’ve double-checked the
recipients – someone may have added one during the back-and-forth. Last but not least, don’t e-mail when
you’re angry – you can’t “un-ring” a bell.
As “professional” landmen, we have a duty to represent the industry well in the way we act and the way we
communicate. Let’s make the most of ourselves and choose our words carefully. As Mark Twain said, “The
difference between the almost right word and the right word is . . . the difference between the lightning bug
and the lightning.”
Justin Nixon, CPL
MLBC Ethics Chair

Fish and Wildlife Service Publishes Final Rule
for Northern Long-Eared Bat
January 15, 2016 Posted By Michael K. Reer
On January 14, 2016, the U.S. Fish and Wildlife Service (“USFWS”) published in the Federal Register the
Final 4(d) Rule for the Northern Long-Eared Bat. USFWS issues such rules pursuant to Section 4(d) of the
Federal Endangered Species Act in order to promulgate regulations that are tailored to the conservation
needs of specific threatened or endangered species. The final 4(d) rule issued by USFWS for the Northern
Long-Eared Bat prohibits the incidental take of the species in certain circumstances, including incidental
takes resulting from tree cutting activities that: (1) occur within 0.25 miles of a known hibernaculum; or (2)
result from the cutting or destruction of “known occupied maternity roost trees,” or any other trees within a
150-foot radius of the maternity roost tree during pup season (June 1 through July 31). The final rule replaces the Interim 4(d) Rule issued by USFWS on April 2, 2015.
As published on Babst Calland’s ShaleEnergyLawBlog.com on January 15, 2016. Shale Energy Law Blog provides timely legal and business
information on issues impacting the energy industry and specifically natural gas development, as well as articles published by the attorneys of
Babst Calland. Shale Energy Law Blog is publicly distributed by Babst, Calland, Clements and Zomnir, P.C. for the general information of its
readers. It is not designed to be, nor should it be considered or used as, the sole source of analyzing and resolving legal problems and matters
and is not intended to give legal advice. If you have, or think you may have, a legal problem or issue relating to any of the matters discussed in
the ShaleEnergyLawBlog.com, consult legal counsel.

AAPL CONTINUING EDUCATION OPPORTUNITIES
AAPL offers various educational programs, workshops and regional institutes for
landmen as well as oil and gas professionals. The association also provides review and testing opportunities for those interested in obtaining RL, RPL and CPL
certification designations.
February 25, 2016 -Field Landman Seminar - Pittsburgh, PA
March 4, 2016 - Due Diligence Seminar- Washington, PA

AAPL offers three certifications that are proven to enhance a member's credibility in the industry and to increase earning potential for landmen.
Certified Professional Landman (CPL) – The highest designation offered in the energy management
industry, CPL certification is the standard by which landmen demonstrate their comprehensive competence,
proficiency and professionalism in the landman field.
Registered Professional Landman (RPL) – The mid-level designation offered by AAPL, RPL certification distinguishes a landman as knowledgeable, experienced and professional.
Registered Landman (RL) – The initial level of certification, RL certification signifies a fundamental
knowledge of the land industry as well as a landman’s commitment to furthering their education.
For more information on why becoming a certified landman is important, click here.

Ohio Supreme Court Resolves Hupp v. Beck Energy Once and For All
January 21, 2016 Posted By Leah LaFramboise
The Ohio Supreme Court definitively decided a case that at one time threatened the validity of thousands of Ohio oil
and gas leases. As previously reported in April of 2014, the Seventh District Court of Appeals overturned the decision
of the Monroe County trial court in Hupp v. Beck Energy Corp., which originally held that a standard oil and gas lease
form was void against public policy because it allowed a lease to be held in perpetuity. In January of 2015, the case
was accepted for review by the Supreme Court of Ohio which issued a decision this morning affirming the District
Court’s ruling. The Court held that the leases were not void against public policy and could not held in perpetuity because (i) delay rentals could only be used to maintain the leases during their stated primary term; (ii) the phrase
“capable of being produced,” as used in the lease referred to the potential for production from a well drilled on the
leased lands rather than the lands themselves; and (iii) that production “in the judgment of the Lessee” also applied to
production from an existing well and not possible production from the leased lands. The Court also declined to read an
implied covenant of reasonable development into the leases as they required development to commence within a certain period and contained specific language disclaiming implied covenants.
As published on Babst Calland’s ShaleEnergyLawBlog.com on January 21, 2016. Shale Energy Law Blog provides timely legal and business
information on issues impacting the energy industry and specifically natural gas development, as well as articles published by the attorneys
of Babst Calland. Shale Energy Law Blog is publicly distributed by Babst, Calland, Clements and Zomnir, P.C. for the general information of
its readers. It is not designed to be, nor should it be considered or used as, the sole source of analyzing and resolving legal problems and matters and is not intended to give legal advice. If you have, or think you may have, a legal problem or issue relating to any of the matters discussed in the ShaleEnergyLawBlog.com, consult legal counsel.

New MLBC Members – January 2016
First Name

Last Name

Employer

Member Type

Janice
Vince
Jeremy
Mark
Josh
Adam
Cindy
Micah
Teri
Russalle
Mark

Lobdell
Gerrish
Robertson
Pertz
Edman
Allphin
Williams
Feather
Storey
Anthes
Kalchik

Cabot Oil & Gas
Cabot Oil & Gas Corporation
Honor Resources Company
Independent Contracted Landman
JTE Management, LLC
KINETIC LAND SERVICES
Self
Southwestern Energy
Storey Land Service
Western Land Services
Western Land Services Inc.

Active
Active
Active
Active
Active
Active
Active
Active
Active
Active
Active

FACULTY POSITION
Assistant Professor in Energy Land Management
School of Natural Resources
West Virginia University
Academic Rank and Salary: The Energy Land Management Program in the School of Natural
Resources at West Virginia University (Morgantown, WV) is seeking an individual with expertise in land management
within the petroleum and natural gas industry, the coal industry, or other energy industry sectors to fill a nine-month tenure-track position at the rank of Assistant Professor. The position has a projected starting date of January 1, 2016. Summer salary may be available initially in order to establish a research program contingent upon availability of funds.
Responsibilities: The successful candidate will teach the following undergraduate courses: ENLM 150, Introduction to
Energy Land Management; ENLM 200, Principles of Energy Land Management; and ENLM 450, Energy Land Management Strategic Planning. The incumbent will advise undergraduate students. The incumbent will be expected to collaborate with federal and state resource agencies and the industry to promote long-term partnerships focused on energy land
management. The incumbent is expected to develop an annual internship program with the energy industry sector and
work with both employers and students to maximize identified internship opportunities. Incumbent will also be expected
to interact with the ELM Academic Accreditation body by attending annual meetings and submitting requested updates
and reporting. They also will be expected to develop a vibrant externally funded, nationally and internationally recognized
research program that complements existing program strengths in energy land management. Serve as liaison with the accreditation body.
Qualifications: An earned PhD or JD in engineering, law, business, resource economics, or a natural resource management discipline by the time of appointment, and documented teaching ability are required. The successful candidate must
be able to effectively communicate with undergraduate students, clientele groups, and professionals in the field of energy
land management. Ability to work within interdisciplinary groups that are cross-cutting among the energy sector is important. Applicants with expertise in the engineering, law, business, resource economics, or natural resource management
disciplines are acceptable, but preference will be given to candidates with the credentials and interest to work across the
energy sector.
Program: The Energy Land Management program at WVU is one of six program areas in the School of Natural Resources. The program offers a degree at the bachelor level. The program is housed within the Davis College of Agriculture,
Natural Resources and Design.
Location: The West Virginia University main campus is located in Morgantown, a small city of 30,000 in the Appalachian Mountains on West Virginia’s northern border adjacent to Pennsylvania. Morgantown was named a top 10 college
town in 2013 by the American Institute of Economic Research and was ranked number 2 in Milken Institute’s 2013 Annual Index of Best Performing Cities—Small Metros. West Virginia University is the state’s major research, doctoral degree
granting, land-grant institution. It serves over 29,500 students in 184-degree programs offered by 14 academic schools
and colleges.
Salary: Salary for the position is competitive and commensurate with experience and qualifications.
Application: Electronic submission of application with supporting credentials (letter of application, curriculum vitae,
and the names, addresses, phone numbers, and email addresses of a minimum of four professional references) can be
made at https://wvu.taleo.net/careersection/faculty/jobdetail.ftl?job=01614
Review of applications will begin on March 1, 2016 and will continue until the position is filled.
Website: http://naturalresources.wvu.edu/
West Virginia University encourages applications from and nominations of women, disabled individuals, veterans, and
members of minority groups.
An Equal Opportunity/Affirmative Action Employer

FACULTY POSITION
Teaching Assistant Professor/Teaching Instructor in Energy Land
Management
School of Natural Resources
West Virginia University
Academic Rank and Salary: The Energy Land Management Program in the School of Natural Resources at West
Virginia University (Morgantown, WV) is seeking an individual with expertise in land management within the petroleum and natural gas industry, the coal industry, or other energy industry sectors to fill a nine-month, non-tenure-track
position at the rank of Teaching Instructor or Teaching Assistant Professor, depending on the incumbent’s qualifications. The position has a projected starting date of January 1, 2016.
Responsibilities: The successful candidate will teach the following undergraduate courses: ENLM 250 Managing
Non-Technical Risks; ENLM 300 Ethics/Negotiations; ENLM 441 Applied GIS/Energy Land Management, and other
classes as assigned. The incumbent will advise undergraduate students. The incumbent will plan and host special
guests for Energy Land Management lectures and lead interaction between faculty, guests, and students. The incumbent will be expected to collaborate with federal and state resource agencies and the industry to promote long-term
partnerships focused on energy land management. The incumbent is expected to serve as lead instructor for the ELM
internship course (ENLM 491), which includes working with employers to ensure completion of student internship
projects and engaging faculty, staff, and students during ENLM student internship presentations. .
Qualifications: An earned Master’s degree, PhD, or JD in engineering, law, business, resource economics, or a natural resource management discipline by the time of appointment, and documented teaching ability are required. The
successful candidate must be able to effectively communicate with undergraduate students, clientele groups, and professionals in the field of energy land management. Ability to work within interdisciplinary groups that are cross-cutting
among the energy sector is important. Applicants with expertise in the engineering, law, business, resource economics,
or natural resource management disciplines are acceptable, but preference will be given to candidates with the credentials and interest to work across the energy sector.
Program: The Energy Land Management program at WVU is one of six program areas in the School of Natural Resources. The program offers a degree at the bachelor level. The program is housed within the Davis College of Agriculture, Natural Resources and Design.
Location: The West Virginia University main campus is located in Morgantown, a small city of 30,000 in the Appalachian Mountains on West Virginia’s northern border adjacent to Pennsylvania. Morgantown was named a top 10 college town in 2013 by the American Institute of Economic Research and was ranked number 2 in Milken Institute’s 2013
Annual Index of Best Performing Cities—Small Metros. West Virginia University is the state’s major research, doctoral
degree granting, land-grant institution. It serves over 29,500 students in 184-degree programs offered by 14 academic
schools and colleges.
Salary: Salary for the position is competitive and commensurate with experience and qualifications.
Application: Electronic submission of application with supporting credentials (letter of application, curriculum vitae,
and the names, addresses, phone numbers, and email addresses of a minimum of four professional references) can be
made at
https://wvu.taleo.net/careersection/faculty/jobdetail.ftl?job=01616
Review of applications will begin on March 1, 2016, and will continue until the position is filled.
Website: http://naturalresources.wvu.edu/
West Virginia University encourages applications from and nominations of women, disabled individuals, veterans, and
members of minority groups.
An Equal Opportunity/Affirmative Action Employer
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What Does a Finance Chair Do Anyway?

he only thing worse than being blind, is having sight but no vision. That famous quote of Helen Keller
effectively illustrates the difference between sight and vision. Sight is simply the ability to see what is in
front of us. Vision, however, is in the mind. It allows us to be proactive and plan for the future. With vision in
mind, the MLBC board created the position of Finance Chair a couple years ago. As the MLBC’s first Finance
Chair, my first order of business was to create a budget. That begs the question - why now?
In the not too distant past, the MLBC had far fewer members. Meetings had 30-40 people. And just like at
Cheers, everybody knew your name. There were dinner meetings most months with a dinner speaker. At the
end, someone would ask if the money collected from registrations was enough to cover the bill. If we came up
short, you’d see landmen throwing in cash to pay for the rest of the bill and that was the extent of the budgeting.

Let’s flash forward to modern day. The past decade or so, particularly in the last 6-8 years, membership has
blossomed. The MLBC has over 1500 members. Meetings started having as many as 300 people. And unlike
Cheers, everybody may or may not know your name. More money started flowing in. Meeting sponsorship also
starting growing. With all of that come growing pains.
With vision in mind, more thought was given to how we can provide greater benefit to our membership. The
MLBC started offering more educational opportunities – regular all-day and half day seminars. We started
thinking about the future and began to explore supporting colleges who offer disciplines related to landwork,
which started with Glenville State College and now has moved to the accredited programs of WVU and Penn
State. Thoughts also moved to charity – how can we give back to the communities in which we work and also get
more recognition for our group and industry?
All of this requires money and a great deal of planning and organization. It requires vision. It had always been
strictly a volunteer organization, but the MLBC had grown into such a large organization that it was too much
for landmen to manage in their “spare time”. So, the decision was made to bring on a consultant, Tara White,
who had experience with managing non-profit organizations and has proved to steer the MLBC in the right direction.
The bank account consistently grew. With all the activities the MLBC is involved in, the decision was made to
finally have an actual budget. We had been riding a wave – like everyone else in the basin – but things can’t
grow forever, right? Eventually, what goes up must come down. We wanted to be prepared for that. The money
in the MLBC’s account is not the President’s, or the Executive Committee’s personal fund. It’s yours. It’s all of
ours. As such, we have to be good stewards of it. We have a fiduciary responsibility to make sure we provide the
things highlighted in our Mission Statement for our members, and at the same time, preserve funds to maintain
the organization for the future.
So, let’s get on to the budget. How did we arrive at the current budget? How much money does MLBC take in?
Where does all the money go?
The first misconception that I would like to clear up is one I hear quite often. “What do you guys do with all the
money you make on meetings?” Well, the MLBC doesn’t profit from meetings. So it doesn’t have any money
from the meetings to do anything with. Myth debunked.
To give you the most current example, take this January’s luncheon. The most accurate numbers I have are that
the cost for this luncheon was $4,395.00. There ended up being about 165 registered attendees.

What Does a Finance Chair Do Anyway? Continued
That translates into a cost of $26.64 per person. How much did you pay if you were there -$25.00? That leaves
the MLBC with a deficit of $270.60 on this luncheon. Now, factor in that some of the attendees didn’t pay to register because they came on a courtesy registration via their company’s corporate sponsorship, which we greatly
appreciate and it allows us to provide some of the other educational opportunities, etc., but that makes the actual figure for the luncheon more like a negative $400.00 or so net for this meeting.
Our current Sponsorship Chair recently came up with the idea of having “Luncheon Sponsors”. I’d like to take
this time to thank Steptoe & Johnson and Larkspur Land Group for sponsoring the January luncheon. With
their sponsorship, MLBC should come out around $100.00 to the good. Usually, that is the case with meetings.
MLBC sometimes makes a few bucks, sometimes it loses a few, but our goal is to make the meetings revenue
neutral.
Midyear 2013 MLBC had $105,200.00 in the bank. In 2014 it had $152,623.56 and today as we sit here it has
$197,957.61. So how has the MLBC’s bank account continued to grow if it doesn’t make money on meetings? The
MLBC simply has two revenue streams – membership dues and corporate sponsorships. As mentioned, over the
past several years, membership has continued to grow - as well as sponsorship interests. Our budget for this
year was based upon an estimated $70,000.00 in membership dues and $54,000.00 in corporate sponsorships
for a total of $124,000.00. This budget is less than what MLBC’s revenues have been the past couple years. For
instance last year, revenues outside of meetings and charity events amounted to $136,750.00. Why did we plan a
smaller budget? Because we wanted to be conservative, anticipating a decline in membership and perhaps sponsorship interest as companies tighten their belts in this newer climate we find ourselves in. This has proved to be
an accurate prediction as both have declined. Unfortunately, sometimes vision has to be used to anticipate the
negative as well.
In an effort of full disclosure, here is what MLBC’s first actual budget looks like:

MLBC Budget
Adopted 2015-2016
Budget

Income
Membership Dues
Corporate Sponsorships

70,000.00
54,000.00

Total Income

124,000.00

Expenses
Charitable Donations
Scholarship Program
Admin./Management Expenses
Web Costs
Office Material Expenses
President's Discretionary Fund
Accountant Fees
Meeting Supplement
Miscellaneous
Education Expenses/ Speaker Gifts

15,000.00
7,500.00
45,000.00
3,000.00
6,000.00
5,000.00
1,100.00
15,000.00
5,000.00
2,500.00

Total Expenses

105,100.00

Surplus to Carry Over

18,900.00

What Does a Finance Chair Do Anyway? Continued
The MLBC has also switched to a new accountant and employed the use of new online accounting software so
that we can better track expenditures and classify them. In previous years, without a budget, it was difficult to
track exactly where the money was really going. By classifying each type of expenditure we will know if we are
staying within each budgetary line item.
One of the other comments I hear is – “MLBC has too much money. It needs to be spent.” Well, quite honestly I
feel, and I know many board members feel, that this is a somewhat short-sighted view. As I’ve outlined, we feel
that planning for the future and being good stewards of the money for leaner years is more important than simply spending it all and giving it away while we have an abundance. I think the wisdom of that is starting to show
and will continue to show in the near future. Speaking to that point further, as a local chapter of the national
AAPL, we try to mirror many of the policies and procedures they have put into place.
AAPL has about $30,767,967.00. Approximately $24,228,450.00 of that is invested. With 17,607 members, this
works out to about $1,744.00 on hand per member.
By comparison, the MLBC has about $197,957.61 on hand. In 2014 the decision was made to place $100,000.00
in an interest bearing bank account. It’s not drawing a lot of interest, but we wanted to keep the money liquid in
case we need to tap into it – while still at least growing some. With 1,592 members, this works out to about
$124.35 on hand per member.
I make this comparison, or contrast I suppose, only to put things in perspective. A successful organization needs
to have a significant cash reserve to maintain constancy and continue to provide adequately for its membership
– even in the lean times. I hope that is what we are accomplishing.
As this year wraps up, we will look to see how our actual expenditures match up with our budget, we’ll look to
see where things are headed, and we will adjust the budget accordingly. In the meantime, if you have any questions, if you have ideas on other ways we can spend MLBC funds to better serve our members, please feel free to
contact me at jwhite@eqt.com .
Here’s to a successful 2016 for the MLBC and its members!

Jeremy White
MLBC Director and Finance Chair

8th Annual MLBC Spring Charity Golf Outing
Friday, May 13, 2016 @ 11:30am
Oglebay Resort, Wheeling, West Virginia
Benefiting WVU Children's Hospital and
Children’s Hospital of Pittsburgh
WHERE:

Oglebay Resort in Wheeling, West Virginia
(Palmer and Jones Courses)

WHEN:

Friday, May 13, 2016

STARTING TIME:

11:30 am

COST:

$175 per player, which includes Greens Fee, Cart, MLBC Logo Shirt, Box
Lunch, Social Hour, BBQ Dinner/MLBC Meeting, Raffle Prizes, and Awards

FORMAT:

4 Person Scramble

AWARDS:

1st - 4th Place Teams on each course
Men’s and Women’s Long Drive on each course
Closest-to-Pin on all Par 3s

PRIZES:

Raffle Prizes To Be Given Away At Dinner

Official registration will open March 31st, but you can email Jeff Junstrom at jjunstrom@tuckerlaw.com
to reserve your team today!
We Look Forward To Seeing You at Oglebay!
*Individuals not playing golf may still attend BBQ Dinner. Monthly MLBC meeting will follow dinner.

IF THE ENERGY INDUSTRY GETS A SECOND CHANCE.....

T

his is a wake-up call to oil, gas, and coal company management and is written with a sincere thanks for
all the good they, as industry leaders, have done over the years. And... over the last thirty plus years, I
have watched the oil and gas industry make a lot of mistakes but I have also proudly witnessed the industry as a
whole… and a few remarkable individuals and companies pioneer supreme contributions to drilling, completion, safety, and environmental improvements and techniques which have resulted in our nation once again
having the opportunity to be energy self-sufficient, as well as contribute to the welfare, sustainability, and viability of not just our industry and workers, but also of our nation and world. Whether we are allowed to continue in this enviable position may well depend upon several factors addressed below.
Our nation – both the populace and the leadership – must realize that energy independence is not simply a luxury…. it is paramount to our being able to sustain our position as a world leader, but also to be able to help the
countries and peoples of the world who depend upon us. Granted…. we, as a nation, need to be more selective
in setting parameters for the disbursement of our help, but as Americans, we cannot turn our backs on the
plights of nations and people in true distress. Energy independence is a major factor in the sustainability of our
nation's status and can only be achieved by insuring that our energy industry is receiving a fair price for the oil,
gas, and coal.

THE FIRST STEP is to insist on legislation which would place an embargo fee on imported oil which would
immediately result in increased employment across every spectrum of American industry and business while
helping to decrease our dependence on foreign oil and thus our obligation to choose sides in Mid-East religious
squabbles to which we should not be party.
SECONDLY, the industry itself needs to modify the way it employs and trains employees. Far too many jobs
and job duties have been segregated which has resulted in an extreme loss of efficiency, increased labor costs,
heightened layoffs and bulging unemployment rolls (regardless of what the sitting national executive office
says)… not even to delve into the detrimental complexities of the effects on the entirety of the United States
economy, tax base, families, and individuals… and certainly not to dismiss the decreased knowledge level base
of most newer oil and gas industry workers. Paying workers too much is another problem this industry. We
need to train, attract, and keep cradle-to-the-grave knowledge based employees.
THIRDLY, over-borrowing money or issuing new stock to raise funds for unworthy or over hyped projects at
the expense of existing stockholders needs to stop. The oil and gas… or coal… isn’t going anywhere and if the
cost of the project does not make sense when compared to the risks and projected profitability, the cautionary
bells and whistles need to be heard by the company management sooner than later. And the stockholders need
to raise their collective voices by supporting companies which show the kind of prudence we like to see in our
own family finances. Paying too much for acreage, staffing, drilling, completing, and long-term operation costs
will never make the project profitable. I’ve often said I would rather have a dry hole than a marginal well and I
stick by that (even though I don’t want the dry holes)! Just because one company is paying far too much in
acreage costs does not mean that the company’s world will end if they don’t keep up. There is much to be said
for deliberate and steady growth as opposed to the flash-in-the-pan and gone tomorrow energy companies and
the losses sustained by plummeting stock prices due to management’s poor judgment and inefficient methods.
LASTLY, keep your older, proven, and more experienced staffers in place to train younger or less experienced
personnel. You cannot grow 30 years of experience, wisdom, and insights overnight and to be competitive in
the coming markets, employees must be more well rounded and experienced than we are allowing them to be in
today’s energy industry as a whole.

Paula Fleming, CPL
MLBC Member
Note: This is an “op-ed” piece of a generalized nature and may not necessarily reflect the view of MLBC or AAPL.

MLBC – QUESTIONS FROM THE FIELD
Dear Morgan and Andy:
I am a landman in West Virginia trying to acquire a right of way from a landowner. The
landowner is an older woman. She has a daughter who is probably 28 and does not work.
The issue I am having is that the daughter wants to negotiate on behalf of her mom. In
fact, I can’t even talk to the mom – I have to go through the daughter. Can I do this? Is the
daughter able to grant a right of way on her mom’s behalf? Does it matter that the daughter lives at home with her mom (on the property where I need a right of way)? Thanks –
Frank

Hello Frank – The only person who can grant you a right-of-way is the person who owns the land
over which you want the right-of-way, so if Mom is the only owner, then only Mom can grant you
the right-of-way, regardless of whether Mom and Daughter live under the same roof. The only way
Daughter can grant you the right-of-way is if Mom has signed a Power-of-Attorney in which she
has appointed Daughter to act as her agent or her attorney-in-fact. If Mom has done this, then
Daughter has Mom’s permission to sign real estate documents, like right-of-way agreements, on
Mom’s behalf. Before you close the deal on the right-of-way, however, you’ll want to see the signed
Power-of-Attorney and make sure that it really does give Daughter the right to sign real estate documents on Mom’s behalf. You’ll also want to record the Power-of-Attorney when you record the
right-of-way agreement, so that later title searches show that Daughter had Mom’s permission to
grant the right-of-way to you on Mom’s behalf. If there is no Power-of-Attorney, then Daughter
can only be a go-between, carrying information from you to Mom and from Mom back to you, but
Mom will have to sign the right-of-way agreement.
Dear Morgan and Andy,
I read an article in the Pittsburgh Business Times about something called estoppel by
deed. Would you explain what this is? Thank you. BT

Hello BT - The doctrine of estoppel by deed involves fairness. Basically, when a landowner conveys
property that she did not have title to (or was defective) to a grantee, and later that landowner acquires good title, the title immediately inures to the benefit of the grantee. In other words, if Morgan thought she owned 10 acres, and she conveyed 10 acres to Andy and warranted to him that she
owned the 10, but she actually only owned 6 acres – if she later acquire the other 4 acres, she cannot say “Ha ha Andy! You have to deal with me again for the other 4 acres.” Andy can raise estoppel by deed and she would be estopped from essentially getting a windfall. Andy gets the whole 10
acres.
By Morgan Griffith, Esq., RPL
MLBC Member

CORPORATE SPONSORSHIP LEVELS
Platinum $5,000.00 per year
Benefits of Platinum Sponsor
● Logo on the corporate sponsor board at every meeting along with the meeting sponsor board.
● Logo on the back of every Takeoff and the bottom of every membership email.
● Receive three meeting/dinner passes for each meeting for one year.
● Receive one free Full Page advertising ad.
● Receive free Half Page ad in the takeoff per year.
● Logo on Golf Outing sponsorship boards.
Gold $2,500.00 per year
Benefits of Gold Sponsor
● Logo on the corporate sponsor board at every meeting.
● Logo on the back of every Takeoff and the bottom of every membership email.
● Receive one free Half Page advertising ad in the Takeoff per year.
● Logo on Golf Outing sponsorship boards.
Silver $1,500.00 per year
Benefits of Silver Sponsor
● Logo on the corporate sponsor board at six meetings.
● Logo on the back of every Takeoff and the bottom of every membership email.
● Receive one free Half Page advertising ad in the Takeoff per year.
Bronze $750.00 per year
Benefits of Bronze Sponsor
● Logo on the corporate sponsor board at three meetings.
● Logo on the back of every Takeoff.
Advertising in The TakeOff
Full page ad $500.00 per month

Half page ad $250.00 per month

Dinner Meeting Sponsorship
Cost $250.00 per meeting. Companies will receive advertising at the dinner meeting as well as your logo
displayed on our website for the month of the meeting you sponsor.
To secure a corporate sponsorship, advertise in the Take-Off, or if you have any questions please contact
Tara White @ twhite@mlbc-aapl.org. Please contact Jeremy White at jwhite@eqt.com for dinner meeting sponsorships.

2015-2016 EXECUTIVE COMMITTEE

President
Aaron R. Yost, CPL
Percheron Energy
aaron.yost@percheronllc.com

Vice President
John Kimbleton, CPL
Latitude Land and Regulatory
jkimbleton@gmail.com

Secretary
Jeremy Preston, RPL
EQT Production
jpreston@eqt.com

Treasurer
Britney Crookshanks, RPL
Northeast Natural Energy
bcrookshanks@nne-llc.com

Sergeant-At-Arms
Christa Dotson
EQT Production
cdotson@eqt.com

Director
Anthony Romeo
Mountaineer Keystone
aromeo@mkeystone.com

Director
Jeremy White, RPL
EQT
jwhite@eqt.com

Director
Lori Naser
naser.lori@gmail.com

National Director
Bruce Turner
Steptoe & Johnson PLLC
bruce.turner@steptoe-johnson.com

President Emeritus
Anthony Farr
Tioga Resources
afarr@tioga-resources.com

Executive Director
Tara White
MLBC
twhite@mlbc-aapl.org

2015—2016 COMMITTEE CHAIRS
Awards

Arnold Schulberg

aschulberg@schulberglaw.com

Bylaws

Chris Elswick

chris.m.elswick@gmail.com

Certification

James E. Talkington, Jr., CPL/ESA

jeta@frontier.com

Education

Mark Mudrick, RPL

mark.mudrick@percheronllc.com

Ethics

Justin Nixon

jrnixon@eqt.com

Fall Golf

Steve Carr, CPL

steve.carr@tsdudley.com

Finance

Jeremy White, RPL

jwhite@eqt.com

Historian

David Aman

davidaman@consolenergy.com

Legislative

Steve Perdue

steve.perdue@steptoe-johnson.com

Marketing

Robert Greiner, RPL

rgreiner@mwlandservices.com

Membership

Lori Naser

naser.lori@gmail.com

Directory

OPEN

Plate Program

Ben King, RPL

benjaminking@suddenlink.net

Photography

Mike Kalany, RPL

mkalany@eqt.com

Spring Golf

Jeffrey Junstrom

jjunstrom@tuckerlaw.com

Scholarship

Justin Nixon

jrnixon@eqt.com

Sponsorships

Lhag Bowers

lhag.bowers@percheronllc.com

Website /Job Bank

Jeremy D. Preston , RPL

jpreston@eqt.com

MLBC SCHEDULE

Date

Location

Speaker

Topic

February 18, 2016

Undos

Congressman Bill Johnson

Legislative Updates

St. Clairsville, Ohio
March 10, 2016

Hilton Garden Inn

Hot Topics in the Appalachian Shale Play

Canonsburg, PA —Seminar

May 13, 2016

Oglebay Resort
Wheeling, WV

Spring Charity Golf Event

June 2, 2016

Lakeview Resort
Morgantown, WV

Officer Induction & Awards Ceremony

Pathway to Professionalism
Chapter 3 - The AAPL Story.
Originally Published in the
American Association of Petroleum Landman in June
1985.
-Remember When Series-

MEMBERSHIP INFORMATION
Michael Late Benedum

The MLBC membership application is located on the website
at www.mlbc-aapl.org. Please check your information on the
website prior to submitting your renewal. The MLBC website
has an updated version of the membership listing. Please use
this resource if you can not find yours or others information in
the directory. Please report any errors or omissions to Tara
White at twhite@mlbc-aapl.org.
Notice of the application(s) of all potential Chapter members
shall be published in the next regularly scheduled monthly
Chapter “Takeoff” newsletter. Active members shall have the
opportunity during for a period of thirty (30) days following
the first publication to object to the potential members’
“The Great Wildcatter”
application. Such objections to membership approval may be
submitted to any member of the Executive Committee and
shall be in writing. The Executive Committee shall take any such objection under
counsel in the next regularly scheduled monthly Executive Committee meeting. A
decision to accept or reject the membership application shall be determined by a
majority vote at such meeting. The Executive Committee shall notify the applicant in
writing of rejection.
Application for membership in the Chapter shall be subject to the approval by a
majority vote of the Executive Committee at a regularly scheduled meeting, after the
aforementioned thirty (30) day newsletter publication period, and shall require the
signed approval by the acting President of the Executive Committee, as evidence of the
Committee’s approval. Names of any and all newly approved members shall be read at
the following regularly scheduled general meeting of the Chapter.

MLBC WEBSITE
If you experience any problems using the website or if you have any suggestions, please contact Jeremy
Preston via e-mail at JPreston@eqt.com.

JOB BANK
The direct link for MLBC Job Bank is www.mlbcjobbank.com. If you have any questions, please contact
Jeremy Preston via e-mail at JPreston@eqt.com.

PHOTO ALBUM
We would like to share our Photo Album with you to show you what MLBC has been doing throughout
the year. The direct link for MLBC Photo Album is www.mlbc-aapl.org/VPhoto.php.

