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Past and Present students of the WVU Energy Land Management
Program gather for a photo at the October dinner meeting.
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LETTER FROM THE PRESIDENT
MLBC PRESIDENT, ROB GREINER

T H E  W I L D C A T T E R

Another year has nearly passed and yet again, I
sit here and think, is it really December? As I
reflect on the past year and the contributions
by many, I am grateful to be a part of such a
great organization.  Did you know that the
MLBC contributed $26,700 in donations to
various charity organizations in 2021?  I realize
this is significantly down from recent years,
but this is nearly the 3 year total from 2009-
2011 and when the MLBC kicked off its annual
charity events and contributions to groups
such as the West Virginia Children's Hospital.
I only bring these comparisons to your
attention because I want to applaud each and
every contributor to the growth of this
organization over the years. This includes our
committee chairmen and its members, our
executive committee and board members of
the chapter and foundation, our numerous
sponsors both corporate and individuals. Also,
I am grateful to Abby Veigel, our Executive
Director and her immeasurable contributions.
This organization has grown into one of the
stronger chapters of the AAPL and only
because of the contributions by many. 

As we look forward to 2022, I encourage you, if
not already involved, to plug in and help your
organization remain strong. As noted above,
the strength of the MLBC is in its people. 
 There are many opportunities to get involved
and I welcome your contributions to help the
MLBC grow in the year ahead! 

Britney Crookshanks, our Regional Director
recently sent a reminder that the AAPL Call
for Nominations are out and due to the AAPL
by January 10th. The process is simple and
providing an award or officer nomination is a
great way for us to represent Appalachia and
the MLBC in the year ahead. Additional
details regarding both Award and Officer
Nominations can be found in this edition of
the Wildcatter and I encourage you to submit
an entry for consideration.   
 
Our first event to kick off the new year will
take place on January 20th and is a virtual
education event titled 2022 JKPC Appalachian
Basin Review.  Timothy Knoblock of JKPC,
Inc. will provide various basin updates in this
free 1 hour virtual lunchtime event.  Stay
tuned for details of other upcoming events
and may you enjoy the days ahead with your
friends and family and have a blessed
Christmas and a Happy New Year.  
 
Rob Greiner 
MLBC President 
2021-2022  

https://mlbc-aapl.org/
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http://www.babstcalland.com/
https://www.haloland.com/
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L o g o  o n  t h e  c o r p o r a t e  s p o n s o r  b o a r d
a t  e v e r y  m e e t i n g  ( v i r t u a l l y  o r  i n
p e r s o n ) .
L o g o  i n  e v e r y  e d i t i o n  o f  T h e
W i l d c a t t e r  a n d  t h e  b o t t o m  o f  e v e r y
m e m b e r s h i p  e m a i l .
R e c e i v e  o n e  f r e e  H a l f  P a g e
a d v e r t i s i n g  a d  i n  T h e  W i l d c a t t e r  p e r
y e a r .
L o g o  o n  G o l f  O u t i n g  s p o n s o r s h i p
b o a r d s

B e n e f i t s  o f  G o l d  S p o n s o r :  

L o g o  o n  t h e  c o r p o r a t e  s p o n s o r  b o a r d
a t  s i x  m e e t i n g s  ( v i r t u a l l y  o r  i n  p e r s o n )
L o g o  i n  e v e r y  e d i t i o n  o f  T h e  W i l d c a t t e r
a n d  t h e  b o t t o m  o f  e v e r y  m e m b e r s h i p
e m a i l .
R e c e i v e  o n e  f r e e  H a l f  P a g e  a d v e r t i s i n g
a d  i n  T h e  W i l d c a t t e r  p e r  y e a r .

B e n e f i t s  o f  S i l v e r  S p o n s o r :  

L o g o  o n  t h e  c o r p o r a t e  s p o n s o r  b o a r d
a t  e v e r y  m e e t i n g  a l o n g  w i t h  t h e
m e e t i n g  s p o n s o r  b o a r d  ( v i r t u a l l y  o r  i n
p e r s o n ) .
L o g o  i n  e v e r y  e d i t i o n  o f  T h e  W i l d c a t t e r
a n d  t h e  b o t t o m  o f  e v e r y  m e m b e r s h i p
e m a i l .
R e c e i v e  t h r e e  m e e t i n g / d i n n e r  p a s s e s
f o r  e a c h  m e e t i n g  f o r  o n e  y e a r .
R e c e i v e  o n e  f r e e  F u l l  P a g e  a d v e r t i s i n g
a d  i n  T h e  W i l d c a t t e r  p e r  y e a r .
R e c e i v e  o n e  f r e e  H a l f  P a g e  a d v e r t i s i n g
a d  i n  T h e  W i l d c a t t e r  p e r  y e a r .
L o g o  o n  G o l f  O u t i n g  s p o n s o r s h i p
b o a r d s .

B e n e f i t s  o f  P l a t i n u m  S p o n s o r :  

 

L o g o  o n  t h e  c o r p o r a t e  s p o n s o r  b o a r d
a t  t h r e e  m e e t i n g s  ( i n  p e r s o n  o r
v i r t u a l l y ) .
L o g o  i n  e v e r y  e d i t i o n  o f  T h e  W i l d c a t t e r .

B e n e f i t s  o f  B r o n z e  S p o n s o r :  

 
For more information or to purchase a Corporate Sponsor package or advertise in the The Wildcatter, please contact Abby Veigel @

abbyveigel@mlbc-aapl.org. Please contact Harry Heinbaugh at harry.heinbaugh@percheronllc.com for dinner meeting sponsorships.

F u l l  P a g e  A d
$ 5 0 0 . 0 0 / m o n t h

H a l f  P a g e  A d
$ 2 5 0 . 0 0 / m o n t h

PLATINUM: $5,000 PER YEAR GOLD: $2,500 PER YEAR

SILVER: $1,500 PER YEAR BRONZE: $750 PER YEAR

ADVERTISING IN THE WILDCATTER:

D i n n e r  M e e t i n g  S p o n s o r s h i p
Cost $250.00 per meeting. Companies will receive advertising

at the dinner meeting as well as your logo displayed on our
website for the month of the meeting you sponsor

https://mlbc-aapl.org/




          
My name is Drake Neuberger. I am presently a senior at Marietta College. This past
summer, I interned at Wagner Energy Services in Marietta, Ohio. 

During my internship with Wagner, I helped with hydraulic torqueing and high
pressure testing. This internship allowed me to gain hands-on experience while
learning about the oil and gas industry. I assisted in working with snubbing units,
drilling rigs, service rigs and much more. Interning with Wagner gave me a review
of all the different stages of the oil and gas industry; which was an experience that
I would not have gotten solely from the classroom.

DRAKE NEUBERGER
   

T H E  W I L D C A T T E R

Marietta College Landman Association Update
 

AARON PETERMAN
          
Over the past summer break, I was hired at East Union
Resources. East Union is a production company that has wells
in southeastern Ohio. I was mainly stationed in their field office
in Ellenboro, West Virginia. Over the internship, I experienced
many different aspects of the oil and gas industry. I mainly was
out in the field working on wells with plungers and control
boxes. Other projects that I did while working there were
fixing gas leaks in pipelines, working on pumping units, and
various other objectives. In another part of my internship, I
created maps of East Union wells and pipelines using ARC GIS.
Overall, I was able to get a well-rounded experience of the
local oil and gas industry.

          
During the summer of 2021, I was hired by Atwell Group as a Land Solutions Team
Intern at their office located in Independence, Ohio. Atwell is an engineering
consulting company that has operations in renewable energy, oil and gas, land
development, and the power and energy markets. The land team for Atwell is
spread throughout offices across the United States; this allowed me to work with
different team members, including those outside the Independence office. My
duties involved a lot of different tasks; but, for most of the summer, I worked with
renewable energy and power and energy projects in states like Michigan, Illinois,
and Colorado. Some of the tasks I completed were: creating and sending out DTE
intro letters to prospecting landowners; updating Project Manager’s budget sheets;
and update budget summaries for different renewable projects. Overall, this
internship was a great experience that will translate into me being more prepared
to start my career after graduation. 

BRYCE HILVERDING   



Tell us a little about yourself.
Born and raised just north of Indiana, PA. Between 2002 and 2007 I was a summer Roustabout with Phillips Production based out of
Marchand, PA and going to college at The Pennsylvania State University majoring in Environmental Studies, graduated in 2007. Spent
8.5 years in the Army National Guard with the 1/104th Attack Helicopter Battalion HHC based in Johnstown, PA. I married my wife
Sarah, who was my high school sweetheart, in the summer of 2007 and we put roots down in Creekside, PA for a few years. In 2014,
Sarah and I headed south to Bridgeville, PA. I enjoy spring turkey hunting, archery hunting, fly fishing, and golf occasionally. 

Who are you currently employed or contracted with?
CNX Gas Company LLC.

How long have you worked in the oil and gas industry? What states do you have experience? Tell us about any other land
organization you belong.
Going on 15 years in the oil & gas industry. Most of my work has been in Pennsylvania, West Virginia, Ohio, and New York. I’m
currently a member of AAPL and IRWA.

Tell us about your first position in the industry. 
I started in the oil & gas industry working summers as a Roustabout helping the Production department and Meter Foreman for
Phillips Production. It was a good paying summer job and helped get basic field exposure working with SOG wells and setting up
meter runs for production. Painting wells all day was part of the job too. That job provided an opportunity to network with the
Landmen at Phillips which presented an opportunity with Dominion Exploration & Production as a Landman a few years later. 

What areas of the industry do you have experience in? 
 Most of my experience is with lease and right-of-way acquisition. 

Do you have a mentor in the industry? Can you provide details? 
Casey Moore, Retired Senior Production Foreman – He was influential early in my professional career as a Landman and still is. He led
by example and handled situations with professionalism, calmness, and listened attentively no matter how small the task or where you
ranked. I learned from him the level of calmness and focus needed to handle high stress situations to take care of the issue. He was
and still is a resource that I can depend on for guidance. Hard to pass up asking questions to a gentleman that was in the industry for
40+ years and has been through many cycles.

Member Spotlight: Mike Holiday

T H E  W I L D C A T T E R

( Con t i n u ed )



Timothy P. Evans, CPL – He opened the door for my first opportunity as a Landman and helped me cut my teeth on acquisitions. Tim
never hesitated to provide guidance or “shake a tree” for you. Being green to land work he was a solid resource from day one which
helped develop the skill set I have today. I don’t get a chance to talk with Tim as much these days but the quote he liked sticks with me
to this day; “The steel of a man is tempered in the fire of adversity”. 

There are several Landman that I have worked beside and still work beside that have been and continue to be an influence on my
career as a professional Landman. I don’t take them for granted and value the time and discussions we have shared. 

How long have you been a member of the MLBC. Do you currently have any certifications through the AAPL?
I’ve missed a few renewals along the way, but it should be close to 10 total years. I currently hold the RPL certification. 

What benefits have you found as a member of the MLBC? What are your favorite aspects?
Networking with other professionals throughout our industry is the biggest benefit of being part of MLBC. MLBC provides access to
the network and the opportunities to network with other professionals. 

Do you serve the MLBC, AAPL, or any other organizations in an executive capacity and/or serve as a committee chair? Are you a
member of any committees?
I’m on the sponsorship team led by Harry Heinbaugh.

T H E  W I L D C A T T E R



OCTOBER DINNER MEETING:
TABLE 9, MORGANTOWN, WV

Table 9, a restaurant located right along the banks of the
Monongahela River in Morgantown, WV, served as the host venue
for the October dinner meeting. The meeting site was chosen due to
the proximity to West Virginia University campus so that members
of the Energy Land Management program that the MLBC supports
could attend. Five students from the program along with some
alumni attended the meeting along with many other MLBC
members. The food was very good and the waterfront setting
attracted many to the outdoor deck to socialize and network.
Attendees were treated to an interesting presentation from Dave
Boyer at Mudrock Energy, LLC on geologic formations present in
the Monongahela valley called the Third Elk and Benson formations
along with an education on geologic features within those
formations called turbidite reservoirs. The education committee led
by Chuck Saffer certainly deserves a lot of credit in 2021 for bringing
such interesting speakers to our lunch and dinner meetings! After
the presentation, the WVU program gave some updates. There are
currently 70 students in the program. See picture below for
additional information.Dave Boyer speaks to the attendees.

Stefanie Hines provides an update on the WVU Energy
Land Management program.

Thank you to our sponsor, Blue Duck Resources!

WVU Energy Land Management program update









Article on Pages 11-14 originally appeared in The WV Lawyer Magazine, Issue 52, 
Winter 2021-2022 and was reprinted by permission from the editor.



AAPL invites members to submit award nominations, which recognize
members and local associations achieving the highest standards of
excellence in the land profession.

AWARD NOMINATIONS

The Awards Committee solicits nominations for awards November 1
through January 10. A member may make a nomination in multiple
categories. The award winners are selected by the Awards Committee in
March and are recognized at the next Annual Meeting. Members must be
logged in to access the nomination forms and online nomination
submission process. 

NOMINATE YOUR PEERS

LOGIN TO NOMINATE

https://www.landman.org/get-involved/nominate/award-nominations
https://www.landman.org/get-involved/nominate/award-nominations
https://personify.landman.org/SSO/Login.aspx?vi=11&vt=ba5e3d66dbe74acde9544ff68c207d975109c5a21a1adcdb6d148a48db2511dcafafe4a7c5084128f330af373742c16aa64277a587ada4de78b4462cc376b9f46cac100cccab77b53174bcb8e171cfd515d1f4b2c02ad05418ca25e44336326d8ffaa1e337461d0bb35d46bbeff5a932ff0130954812deb5c59090c63d58c17864cadac3602e8b3ca2bdf52bbec31b03


Deadline for all entries is Jan. 10, 2022.
Every individual nominated or submitted for an award must be a member of AAPL, except
for the Pioneer Award.
Self-nominations will not be accepted for individual awards.
The categories are:

Lifetime Achievement Award
Landman of the Year Award
Local Association of the Year Award
Pioneer Award
Best Newsletter/Bulletins (Large/Medium/Small)
Best Member Communication
Best AAPL Director’s Communication
Best Published Article in an AAPL Publication
Face of the Industry Award
Largest Growth Percentage of AAPL Membership (Large/Medium/Small)
Largest Percentage of AAPL Membership (Large/Medium/Small)

You are cordially invited to submit your nominations and entries for AAPL’s 2021-2022
Awards, which recognize members and local associations achieving the highest standards of
excellence in the land profession.

Nominations may be submitted online or by mail. Visit the Awards/Nominations section of our
website for online award descriptions, submission process and downloadable entry forms. 

Entries may be submitted online or mailed to:
Richard Hines, CPL
AAPL Headquarters
800 Fournier St.
Fort Worth, TX 76102

1.
2.

3.
4.

AWARD NOMINATIONS

https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fwww.landman.org%2fget-involved%2fnominate%2faward-nominations&c=E,1,IdGjuKi_vgtolpJEC8pzDzKkrDzL-wonHI8eqQS4GgQ7c1plFyxCiOycLa_skfD4LHbxVuSqUAk4ZtfdtPWq8C731u1Rs-lfZlgjWqMG7fI,&typo=1
https://www.landman.org/get-involved/nominate/award-nominations


By reviewing the Awards Nomination Forms posted on the website, you will see what
criteria will be utilized for judging.
Each local association award entry must include a completed “Awards Nomination Form”
attached to the top of the entry. Entries submitted without this form will be disqualified.
Upload is available online.
Each nomination for individual awards should include the nomination form. Upload is
available online.
Each entry for individual awards should also include an attached photograph (suitable
for publication) of the nominee. Upload is available online.
Each local association entering any category should submit a copy of its logo. Upload is
available online.
Please be as specific as possible in making your recommendations. While some Awards
Committee members may be personally acquainted with the nominee or his/her
achievements, other committee members will have to rely on the facts presented in the
nomination to make their decisions.
All nominations are limited to one 8½-by-11 typewritten page with no smaller than 12-
point font, unless otherwise stated on the entry form.

Special Awards:
• Education
• AAPL Committee Member
• Community Service
• Other

The committee will disqualify an entry if it does not meet the established guidelines.
Read the description of each category carefully to ensure your entry belongs in that
category.

1.

2.

3.

4.

5.

6.

7.

 
 
The 2020-2021 AAPL Awards will be presented at the 68th Annual Meeting in June
2022 in Chicago, Illinois.

https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fwww.landman.org%2fget-involved%2fnominate%2faward-nominations&c=E,1,_EVse0aKCsOQ1nsygjzM4I6TAkDVGds2ma5YD4F5rX-trSMVc0GUouDNQSnJ1pCaOEX2BL9RINOVqrfXil60gNsX-OaTHxIiPC7leurzy_IND05vdu2aj1jS&typo=1


First Vice President
Second Vice President
Third Vice President 
Treasurer 
Secretary  

The nominating committee accepts nominations for the slate of officers in each fiscal
year. The current first vice president, will be nominated as president: therefore,
recommendations and nominations are accepted for the following positions:

 

 OFFICER NOMINATIONS

AAPL officers serve as the Executive Committee of the Board of Directors. The
deadline to submit nominations for the 2021-2022 slate of officers is January 10.
Information about the 2021-2022 Officer Slate will be posted in March. All Active
AAPL members will receive an electronic ballot with a May 21, 2021 election
deadline. 

NOMINATE A LEADER 

https://www.landman.org/get-involved/nominate/award-nominations
https://www.landman.org/get-involved/nominate/award-nominations


OFFICER NOMINATIONS

Deadline for all entries is Jan. 10, 2022.
Every individual nominated must be active AAPL members with a CPL or PLand
designation and must have served as an AAPL Director or AAPL Committee Chairman in
the past.
If you would like to make a recommendation, please discuss with your candidate to be
sure that they are willing and able to serve next year (July 1, 2022 to June 30, 2023).
The current First Vice President will be nominated as the President. Nominations are
accepted for the following:

First Vice President
Second Vice President
Third Vice President
Treasurer
Secretary

You are cordially invited to submit your nominations for the slate of officers for AAPL’s 2021-
2022 fiscal year. AAPL officers serve as the Executive Committee of the Board of Directors.
Nominations may be submitted online or by mail. If doing so online, simply enter the AAPL
website (www.landman.org); click on the GET INVOLVED button; click on Officer
Nominations button in the drop down box; click on LOGIN TO NOMINATE button; login; click
on ONLINE NOMINATION PROCESS button; fill out Officer Nominations Form; and click on
SUBMIT button.

Entries may also be mailed to:
Jay Beavers, CPL
AAPL Headquarters
800 Fournier St.
Fort Worth, TX 76102

1.
2.

3.

4.

5. If you have any questions or need any assistance, please contact Jodi Gallegos at the
AAPL.

https://www.landman.org/get-involved/nominate/award-nominations


https://www.congress.gov/bill/117th-congress/house-bill/3684






As always, AAPL members can find this and other legislative, as well as regulatory and judicial, information in our continuously

updated Bill Tracking Summary spreadsheet available only to members on AAPL’s website as well as both current and an archive of

past Governmental Affairs reports. And continue to keep an eye on the AAPLConnect Government Affairs Network for breaking

information exclusively for AAPL members. 

 

 

 
 

[1] Congress Passes $1 Trillion Bipartisan Infrastructure Bill: What is In It? (Crowell Moring, LLP; Nov. 8, 2021);

https://www.crowell.com/NewsEvents/AlertsNewsletters/all/Congress-Passes-1-Trillion-Bipartisan-Infrastructure-Bill-What-is-

In-It

[2] Biden signs $1 trillion infrastructure bill into law (Reuters; Nov. 15, 2021);

 https://www.reuters.com/world/us/biden-needing-boost-sign-1-trillion-infrastructure-bill-2021-11-15/ 

[3] FACT SHEET: The Bipartisan Infrastructure Deal Boosts Clean Energy Jobs, Strengthens Resilience, and Advances Environmental

Justice (The White House; Nov. 8, 2021); https://www.whitehouse.gov/briefing-room/statements-releases/2021/11/08/fact-

sheet-the-bipartisan-infrastructure-deal-boosts-clean-energy-jobs-strengthens-resilience-and-advances-environmental-

justice/

https://www.landman.org/resources/member-resources/aapl-connect-member-forum
https://www.crowell.com/NewsEvents/AlertsNewsletters/all/Congress-Passes-1-Trillion-Bipartisan-Infrastructure-Bill-What-is-In-It
https://www.reuters.com/world/us/biden-needing-boost-sign-1-trillion-infrastructure-bill-2021-11-15/
https://www.reuters.com/world/us/biden-needing-boost-sign-1-trillion-infrastructure-bill-2021-11-15/
https://www.reuters.com/world/us/biden-needing-boost-sign-1-trillion-infrastructure-bill-2021-11-15/
https://www.whitehouse.gov/briefing-room/statements-releases/2021/11/08/fact-sheet-the-bipartisan-infrastructure-deal-boosts-clean-energy-jobs-strengthens-resilience-and-advances-environmental-justice/


READ MORE

https://www.landman.org/news-and-blog/aapl-president-james-t-devlin-cpl-delivers-letter-to-u.s-senators-in-response-to-numerous-provisions-included-in-thebuild-back-better-act


Hello MLBC friends, family and colleagues! This time around, you get a DOUBLE dose of statutes, regulations and cases
because your friendly, neighborhood Legislative and Regulatory Committee Chair was too busy to get an article finalized
for the last issue of the Wildcatter. Luckily for us, there has not been a lot of activity to report on, so hopefully this article
will fill in the gap in your life with fascinating legal and legislative developments.

PENNSYLVANIA
In Pennsylvania Environmental Defense Foundation v. Commonwealth (255 A.3d 289 (Pa. 2021)), the Pennsylvania Supreme
Court was asked to determine if allocations of bonuses, yearly rentals and interest penalties for late payments under oil and gas
leases on state forest and game lands were improperly allocated to the Commonwealth General Fund under the Environmental
Rights Amendment (“ERA”) to the Pennsylvania Constitution (Art. I, Sec. 27). In a prior decision, the Supreme Court had determined
that the ERA created a public trust subject to private trust principles, and that royalty revenue streams generated by the sale of gas
extracted from Commonwealth lands represented the sale of trust assets that had to be returned to trust fund principal. 

In that prior decision, it was determined that not enough information existed in the record to determine whether the bonuses, rentals
and interest penalties were also improperly allocated. The issue regarding the non-royalty payments had been remanded to the
Commonwealth Court, which decided these non-royalty revenue streams did not constitute the sale of trust assets and were instead
“income” and were not required to be returned to the trust fund principal. The Supreme Court relied on contract principles to
determine that the non-royalty payments were not compensation for trust assets (oil and gas in the ground), and therefore did not
have to be returned to the trust fund principal in kind. Instead, the court designated the non-royalty payments as income streams.
However, the court still found that the allocation of income streams to the general fund based on private trust principles and the
language of the documents establishing the duty owed by the Commonwealth as fiduciary. In short, the Supreme Court found that
the Pennsylvania constitution holds that the ERA effectively establishes a trust for conservation and environmental purposes for the
benefit of all Pennsylvanians, whether currently living or not yet born. As such, all principal and income of the trust must be used for
the stated purposes (conservation and maintenance of public natural resources), and cannot be allocated to the Commonwealth
general fund, stating “to hold otherwise would permit the Commonwealth to use trust income to advance a non-trust purpose, an
outcome we previously rejected.” The Supreme Court ordered that the trust income assets (non-royalty payments under the leases)
be returned to the trust, accordingly.

On September 14, 2021, the Sierra Club, PennFuture, Clean Air Council, Earthworks and other groups (Petitioners) submitted two
parallel rulemaking petitions to Pennsylvania’s Department of Environmental Protection (DEP) asking the Environmental Quality
Board (EQB) to require full-cost bonding for conventional and unconventional oil and gas wells, for both new and existing wells. The
petitions do not address or consider the permit surcharges and other funding mechanisms for plugging wells, including the federal
infrastructure bill that is expected to provide millions of dollars to plug abandoned wells. 

The Pennsylvania General Assembly addressed and increased bonding in 2012. Under Act 13, well owners/operators are required
to file a bond for each well they operate or a blanket bond for multiple wells. Currently, the bond amount for conventional wells is
$2,500 per well, with the option to post a $25,000 blanket bond for multiple wells. 72. P.S. §1606-E. For unconventional wells, the
current bond amount required varies by the total well bore length and the number of wells, and is limited under the statute to a
maximum of $600,000 for more than 150 wells with a total wellbore length of at least 6,000 feet. 58 Pa.C.S. §3225(a)(1)(ii). EQB has
statutory authority to adjust these amounts every two years to reflect the projected costs to the Commonwealth of plugging the well. 

T H E  W I L D C A T T E R
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Per the EQB Petition Policy, as set forth in the regulations at 25 Pa. Code Chapter 23, DEP has 30 days from receipt of the
petitions to determine whether the petitions are complete and if they request an action that can be taken by the EQB that does not
conflict with federal law. If the DEP determines the petitions meet the above conditions, the EQB will be informed of the petition for
rulemaking and the nature of the request. At the next EQB meeting occurring at least 15 days after the Department’s
determination, the Petitioners may make a brief oral presentation and DEP will make a recommendation whether the EQB should
accept the petition.

OHIO
A public hearing on HB 152, designed to amend Ohio’s forced pooling statutes and accompanying regulations, was held on June
In Estella Roberts v. Roy C. Roberts, 2021-Ohio-3857 (6th Dist. Ct. App. 2021), the Court of Appeals was asked to adjudicate a
dispute arising from an 1895 oil and gas lease in Sandusky County, Ohio. The lease had been in continuous operation until
approximately 1979, after which production ceased until Roy C. Roberts re-commenced operations and sent royalty checks to
Estella Roberts, which were accepted and cashed. In 2015, Estella asserted that the lease had expired and was operating the
wells in question without a valid lease, requesting the negotiation of a new lease. At trial, it was determined that the lessee held a
fee interest (fee simple determinable) the parties presented arguments on whether the interest created in 1895 constituted a lease
that had expired due to lack of production, or whether the interest was saved by the Dormant Mineral Act. The trial court declined to
decide on the nature of interest (fee vs. lease) but held that the Dormant Mineral Act applied and the interest held by Roy was
saved by actual production. The Court of Appeals agreed with the trial court’s analysis. It appears that Estella also failed to properly
argue the Ohio’s lease forfeiture law, ORC 5301.332, applied, as the Court indicated that the record contained insufficient
allegations or pleadings that would allow for a decision on that basis. The Court upheld the trial court decision that Dormant Mineral
Act preserved the Roy Roberts interest, but overturned on issues regarding payment of attorneys’ fees by Estella.

In 4 Quarters, LLC v. Hunter, 2021-Ohio-3586 (7th Dist. Ct. App. 2021), the Court of Appeals heard (yet another) claim relating to
the Ohio Marketable Title Act. In 1922, Hunter conveyed a tract of 78.9 acres in Belmont County to Carpenter, effectively reserving
a ½ non-participating royalty interest. In August of 2019, 4 Quarters obtained the surface to the 78.9 acres and immediately filed a
complaint under the MTA to extinguish the Hunter reservation. In October of 2019, Ruble, purported to be the sole successor to
Hunter, was informed that he may be the sole successor to Hunter. In March of 2020, Ruble received notice from an oil and gas
operator selected by 4 Quarters that his interest had been granted to 4 Quarters by default judgment and that royalties had been
disbursed to 4 Quarters. In July 2020, Ruble brought an action to vacate the prior judgment in favor of 4 Quarters, which was
denied. At issue on appeal was the reasonableness of 4 Quarters attempts to locate heirs or successors of Hunter for notice
purposes as required by the MTA. The Court found that the search for Hunter and successors was reasonable under existing Ohio
law and guidelines. Although Ruble claims there was ample evidence of his succession from Hunter in Marshall County, WV
(adjacent to Belmont County) the Court found no evidence in the Belmont County records that Hunter, or any of his heirs,
successors or assigns, may be found in a different locality. Consequently, a search limited to Belmont County was reasonable.
Ruble’s contentions were found without merit, and the trial court decision affirmed.

A similar fact pattern arose, also in Belmont County, in Mammone v. Reynolds, 2021-Ohio-3248 (7th Dist. Ct. App. 2021). In 2013,
surface owners sought to regain title to severed oil and gas under their land but were unable to locate current owners of the interest
(also known as the “Huddleston heirs”). Notice of the proceedings was served on the Huddleston Heirs by publication. Because
the Huddleston Heirs never responded to the lawsuit, the trial court granted default judgment in September 2013 to the surface
owners. In 2020, the Huddleston Heirs sought to have the 2013 judgment vacated, which was overruled by the trial court. On
appeal by the Huddleston Heirs, the Court of Appeals agreed with the trial court and affirmed its judgment.

WEST VIRGINA
The West Virginia Supreme Court of Appeals has accepted four questions certified to it by The United States District Court for the
Northern District of West Virginia in Charles Kellam, et al. v. SWN Production Company, LLC, et al., No. 5:20-CV-85. The Court will
hear oral argument during the January 2022 term. The Court will address four questions: (1) Is Estate of Tawney v. Columbia
Natural Resources, LLC, 219 W.Va. 266, 633 S.E.2d 22 (2006) (Tawney) still good law in West Virginia; (2) What is meant by the
“method of calculating” the amount of post-production costs to be deducted; (3) Is a simple listing of the types of costs which may
be deducted sufficient to satisfy Tawney; and (4) If post-production costs are to be deducted, are they limited to direct costs or may
indirect costs be deducted as well? 
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At the time of the District Court’s certification in Kellam, defendants’ Motion for Judgment on the Pleadings asserting that the
Kellams’ lease complied with Tawney and that the District Court was bound by the decision in Young v. Equinor USA Onshore
Properties, Inc., 982 F.3d 201 (4th Cir. 2020) was pending. In Young, the 4th Circuit Court of Appeals reversed Judge Bailey and
held the lease clearly and unambiguously allowed the deduction of post-production expenses and noted that “Tawney doesn’t
demand that an oil and gas lease set out an Einsteinian proof for calculating post-production costs. By its plain language, the case
merely requires that an oil and gas lease that expressly allocates some post-production costs to the lessor identify which costs and
how much of those costs will be deducted from the lessor’s royalties.” Young, 982 F.3d at 208. Moreover, the 4th Circuit noted
recent criticism of Tawney by the West Virginia Supreme Court of Appeals. See Leggett v. EQT Prod. Co., 239 W. Va. 264, 800
S.E.2d 850 (2017).

Until next time, 

MLBC Legislative and Regulatory Committee
Nik Tysiak, Chair
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2021 NOVEMBER
LUNCHEON

The November luncheon was held at the Bridgeport
Country Club. Our featured speaker was Katie Monroe, an
attorney who practices with the Jackson Kelly firm in
Charleston. Prior to her current position, Ms. Monroe
worked as a land manager with various corporate
iterations of Columbia Gas and as a land/title analyst
with EQT Production Company. She began her career as
an estate planning attorney in private practice. Following
lunch, Katie spoke about the creation of land estates in
West Virginia, Pennsylvania and Ohio generally and then
spent time detailing some of the differences in the
estate administration processes of each state. She took a
number of audience questions including what authority
estate administrators/executors have to execute
instruments affecting a decedent’s property and the
recently enacted short form ancillary administration
process in West Virginia. 



APPALACHIAN LAND INSTITUTE
 

EVENT DATE: MARCH 16TH AND 17TH
LOCATION: THE MEADOWS CASINO IN WASHINGTON, PA

 
 

 

UPCOMING EVENTS

FREE VIRTUAL EVENT!
The presentation will review Burkett,
Marcellus, and Utica Activity in Ohio,
Pennsylvania, and West Virginia
including:
 
· Overview of Wells Drilled By Year
· Overview of Wells Drilled by Formation
· Overview of Wells Drilled by Operator
· Smaller Operator Review
· Product Pricing: Oil, Gas, and NGL
· General Trends in drilling and fracing
· Bankruptcies
· Mergers and Acquisitions
· Operator Plans for 2022

 

 

https://www.mlbc-aapl.org/


S T A Y  C O N N E C T E D !

F o l l o w  u s  o n  o u r  s o c i a l  m e d i a
c h a n n e l s  f o r  n e w s  &  u p d a t e s !
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@mlbc-aapl
 

Michael Late Benedum
Chapter of AAPL

www.mlbc-aapl.org

@mlbc-aapl
 

@mlbc_aapl
 

https://www.linkedin.com/company/michael-late-benedum-chapter-of-aapl
https://www.facebook.com/MLBCAAPL/
https://twitter.com/mlbc_aapl
https://www.instagram.com/mlbc_aapl
http://mlbc-aapl.org/
https://www.linkedin.com/company/michael-late-benedum-chapter-of-aapl
https://www.facebook.com/MLBCAAPL/
http://mlbc-aapl.org/
https://twitter.com/mlbc_aapl
https://www.instagram.com/mlbc_aapl


President

Daniel Cooper, RPL
Amecos Resources, LLC

daniel.cooper82@gmail.com
 
 

Robert Greiner, RPL
RKG Consulting Services, LLC

rgreiner@rkgconsultingservices.com
 
 

Treasurer

Local Director
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Vice President

Sergeant of Arms
Kevin Pierson

Blue Duck Resources 
kp@blueduckres.com

Local Director
Stacy Tichy, RPL
Percheron, LLC

stacy.tichy@percheronllc.com

Secretary 

Ben McKinney
Steptoe and Johnson

ben.mckinney@steptoe-johnson.com

Justin Nixon, CPL 
Northeast Natural Energy

jnixon@nne-llc.com
 

Lhag Bowers, RPL
Percheron, LLC.

lhag.bowers@percheronllc.com

John Catsonis
RHDK Oil and Gas

jcatsonis@kimblecompanies.com

Local Director

Executive
Committee

2 0 2 1 - 2 0 2 2

Executive Director Regional Director
Abby Veigel

MLBC
abbyveigel@mlbc-aapl.org

Britney Crookshanks
Infinity Natural Resources

bcrookshanks@infinitynr.com

President Emeritus
Anthony Romeo, CPL

Northeast Natural Energy
aromeo@nne-llc.com

mailto:daniel.cooper82@gmail.com
mailto:rgreiner@rkgconsultingservices.com
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2021 COMMITTEE
CHAIRS

EDUCATION:
CHUCK SAFFER

CSAFFER@BABSTCALLAND.COM

TECHNOLOGY:
JEREMY PRESTON 

JPRESTON@EQT.COM

FINANCE:
 LHAG BOWERS

LHAG.BOWERS@PERCHERONLLC.COM

HISTORIAN:
DAVID AMAN

DAVID.W.AMAN@DOMINIONENERGY.COM

LEGISLATIVE:
NIKOLAS TYSIAK

NTYSIAK@BABSTCALLAND.COM
 

MARKETING:
 STACY TICHY

STACY.TICHY@PERCHERONLLC.COM

NEWSLETTER:
DANIEL COOPER

DANIEL.COOPER82@GMAIL.COM
 

SCHOLARSHIP/UNIVERSITY LIASON:
SETH JARVIS

SRJARVIS89@GMAIL.COM

WOMEN OF THE MLBC:
BRITNEY CROOKSHANKS

BCROOKSHANKS@INFINITYNR.COM
 

SPONSORSHIP:
HARRY HEINBAUGH

HARRY.HEINBAUGH@PERCHERONLLC.COM

CLAY SHOOT:
TYLER MURRAY

TYLERMURRAY.LAND@GMAIL.COM

AWARDS: 
PATRICK MCQUIGGAN

PMCQUIGGAN@GMCOUNSEL.COM

SPRING GOLF: 
JIM KANE

JKANE@CASSIDYPC.COM

FALL GOLF: 
STEVE CARR

STEVECARR@DUDLEY-LAND.COM

SCHOLARSHIP/UNIVERSITY LIASON:
RYAN HEASTER 

JRHEASTER@GMAIL.COM

ETHICS:
THOMAS LONG

THOMASLONG03@GMAIL.COM

MEMBERSHIP:
MATT WHITE

MATT.WHITE@STEPTOE-JOHNSON.COM



NEW MEMBERS
a n d  C E R T I F I C A T I O N S
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SHOUT OUT!
 

Congratulations to the following members recently
gaining their Certification through the AAPL :

december 2021

              First Name     Last Name       Employer                          Member Type          Sponsoring Member

New members are approved on a monthly basis.  If the need arises to move along membership
approval (ex.  Ohio Landman Registration), please email Abby Veigel - abbyveigel@mlbc-aapl.org

NEW 
MEMBERS

Craig Croskey Associate Sean JasionowskiSelf Employed

Andrew McLain Active Steve CarrSelf Employed

 Tyler Sayre, CPL

Active:             366
Active PP:        30
Honorary:       10

  
Total Active:       396

% Active:         68.51%

Associate :      90
Student:            85

Total Members: 578



MEMBERSHIP INFORMATION
The MLBC membership application is located on the website at
www.mlbc-aapl.org. Please check your information on the website
prior to submitting your renewal.  The MLBC website has an updated
version of the membership listing.  Please use this resource if you
cannot find yours or others information in the directory. Please
report any errors or omissions to Abby Veigel at abbyveigel@mlbc-
aapl.org.

Application for membership in the Association shall be subject to the
approval by a majority vote of the Executive Committee at a regularly
scheduled meeting and shall require the signed approval by the
acting President of the Executive Committee, as evidence of the
Committee’s approval.

Notice of the approved application(s) of all potential Association
member(s) shall be printed in the next regularly scheduled
publication of the Association. Members shall have the opportunity
for a period of thirty (30) days following the publication to object to
the potential member’s application.

T H E  W I L D C A T T E R

We have reached the end of our 2nd Volume of the Wildcatter. We sincerely
hope you have enjoyed reading the issues we have put together in 2021.  We

have endeavored to focus this volume on the composition of the MLBC and how
we serve our community and our industry through our charitable efforts.  We
hope we achieved our goal. This committee was incredibly honored to have been
recognized by our peers at the AAPL this past June with the Newsletter of the

Year; however, we do want to note that we could not have reached that
pinnacle without the content provided by our executive committee, committee
chairman and countless others in our membership ranks.  We sincerely thank
you for your continued support and wish everyone in the MLBC a wonderful

holiday season and a safe and prosperous 2022!
 

Sincerely,
Newsletter Committee - Danny, Scott, Matt and Anna

Thank You!

http://www.mlbc-aapl.org/
https://mlbc-aapl.org/
https://mlbc-aapl.org/

